SOUTHWEST BASIN & RANGE TEAM LEADER
Southwest Basin & Range Bioregion
Santa Fe, New Mexico
Are you committed to an ecologically sustainable future for the Southwest?
Biohabitats is seeking a Bioregion Team Leader to direct our Southwest Basin
& Range Bioregion office in pursuing conservation, ecological restoration and
regenerative design projects throughout the Southwest, managing the day-to-day
operations of the office, and providing long-term strategic direction in growing our
practice throughout the Southwest.
Primary Responsibilities
»»Directing work throughout the Bioregion
»»Exploring and pursing business development opportunities
»»Managing day-to-day office responsibilities and overseeing office team
»»Providing long term strategic guidance
»»Guiding technical elements of our work
»»Managing office’s financial performance
»»Having fun and making a difference
Required Qualifications
»»The ideal candidate should possess the following:
»»MS+ in environmental sciences, or civil engineering
»»10+ years experience in conservation or ecological restoration or civil engineering
projects, including: water supply, stormwater, wastewater, water reuse,
»»Experience in business development, office management and team leadership
»»Experience in quality assurance and quality control for design projects
»»Ability to work in a collaborative team atmosphere
»»Strong familiarity with southwest ecosystems and communities
»»Solid written and oral communication skills
»»Proven leadership skills
»»Client-centered focus
»»Unwavering environmental ethic
Desirable Additional Experience
»»Fluency in Spanish and/or other languages (written and verbal)
Biohabitats offers great benefits and salary commensurate
with experience and skill level.
To Apply
Please send in pdf format to careers@biohabitats.com:
»»Cover letter
»»Resume
»»References
»»Cover letter
»»Job application form
»»Equal opportunity form
(scroll to following pages for both forms)
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How many hours can you work weekly?
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What hours are you available to work?

□ Full-Time □ Part-Time □ Temporary

When are you available to begin work?
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HAVE YOU EVER BEEN CONVICTED OF A CRIME other than a traffic violation?

□ Yes □ No

If yes, please explain number of conviction(s), nature of offense(s), how recently such offense(s) was/were committed, and sentence(s).

Are you legally eligible for employment in the United States?

□ Yes □ No

Biohabitats Inc. is an equal employment opportunity employer. We adhere to a policy of making employment decisions
without regard to race, color, religion, sex, sexual orientation, national origin, citizenship, age, genetic information, familial
status, veteran status or disability. We assure you that your opportunity for employment with this Company depends solely
on your qualifications.
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Please list two (2) professional references. Additional references can be supplied on a separate piece of paper.
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–

An application form sometimes makes it difficult for an individual to adequately summarize a complete background. Use the
space below to summarize any additional information necessary to describe your full qualifications for the specific position for
which you are applying.

WORK EXPERIENCE (please attach your resume to provide information on your work experience)

□ Yes □ No
Did you complete this application yourself? □ Yes □ No
May we contact your present employer?

If not, who did?

PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Biohabitats, Inc. (hereinafter called “the Company”), I agree that:
Neither the acceptance of this application nor the subsequent entry into any type of employment relationship, either in the
position applied for or any other position, and regardless of the contents of employee handbooks, personnel manuals, benefit
plans, policy statements, and the like as they may exist from time to time, or other Company practices, shall serve to create
an actual or implied contract of employment, or to confer any right to remain an employee of the Company or otherwise to
change in any respect the employment-at-will relationship between it and the undersigned, and that relationship cannot be
altered except by a written instrument signed by the CEO of the Company. Both the undersigned and the Company may end
the employment relationship at any time, without specified notice or reason. If employed, I understand that the Company
may unilaterally change or revise their benefits, policies and procedures and such changes may include reduction in benefits.
I, the applicant, authorize investigation of all statements contained in this application. I understand that the
misrepresentation or omission of facts called for is cause for dismissal at any time without any previous notice. I hereby give
the Company permission to contact schools, previous employers (unless otherwise indicated), references, and others, and
hereby release the Company from any liability as a result of such contract.
I also understand that (1) the Company has a drug and alcohol policy that provides for pre-employment testing as well as
testing after employment; (2) consent to and compliance with such policy is a condition of my employment; and (3) continued
employment is based on the successful passing of testing under such policy. I further understand that continued employment
may be based on the successful passing of job-related physical examinations.
I understand that, in connection with the routine processing of your employment application, the Company may request
from a consumer reporting agency an investigative consumer report including information as to my credit records, character,
general reputation, personal characteristics, and mode of living. Upon written request from me, the Company, will provide
me with additional information concerning the nature and scope of any such report requested by it, as required by the Fair
Credit Reporting Act.
I further understand that my employment relation with the Company is terminable at will for any reason by either party.

Signature of applicant

Date

Thank you for completing this application form and for your interest in our business.

FOR INTERNAL USE ONLY

□ Contacted		

□ Interviewed		

□ Offer Extended		

□ Hired

INITIAL REVIEW

Application Received Date

		

Application Reviewed Date

REASONS FOR DISQUALIFICATIONS

□ Ineligible for Rehire □ Does not meet minimum qualifications □ Falsification of information on application
□ Position filled/closed □ Unable to contact □ Declined offer □ Background Check □ No show
□ Pay requirement □ No US Work Authorization □ Poor work history/references

EQUAL EMPLOYMENT OPPORTUNITY SELF-IDENTIFICATION FORM
Biohabitats, Inc. is subject to certain governmental recordkeeping and reporting requirements for the administration of
civil rights laws and regulations. In order to comply with these laws, Biohabitats, Inc. invites candidates and employees to
voluntarily self-identify their status as handicapped, disabled veteran, veteran of the Vietnam era, or other minority. In
extending this invitation you are also advised that: (a) workers (applicants) are under no obligation to respond, but may do so
in the future if they choose; (b) responses will remain confidential within the Human Resources Department; and (c) responses
will be used only in accordance with the provisions of applicable laws, executive orders, and regulations, including those that
that require the information to be summarized and reported to the federal government for civil rights enforcement. We are a
company that values diversity. Submission of this information is voluntary and refusal to provide it will not subject you to any
adverse treatment.
PLEASE COMPLETE THE INFORMATION REQUESTED BELOW. THANK YOU FOR YOUR COOPERATION.
I. GENERAL INFORMATION

Name

Date

II. PLEASE COMPLETE EACH SECTION
Race or Ethnic Identity (please select only from one category)

□ Hispanic or Latino				
□ Asian				
□ Black or African American			
□ White
□ Native Hawaiian or Pacific Islander
□ American Indian or Alaskan
□ Two or more races
Veteran Status (select all that apply)

□ Vietnam Era Veteran
□ Special Disabled Veteran
□ Newly Separated Veteran
□ Other Protected Veteran

		

Date of Discharge
Other

					

□ Individual with Disabilities									
Gender

□ Male □

Female					

If you prefer to not identify for any categories, please check below.

□

I do not wish to self-identify

signature                                                                                                                                                                                  date

DEFINITIONS
HISPANIC OR LATINO

A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin regardless of race.
WHITE (Not Hispanic or Latino)

A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.

BLACK OR AFRICAN AMERICAN (not Hispanic or Latino)

A person having origins in any of the black racial groups of Africa.
NATIVE HAWAIIAN OR OTHER PACIFIC ISLANDER (not Hispanic or Latino)
ASIAN (not Hispanic or Latino)

A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian Subcontinent, including, for
example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

AMERICAN INDIAN OR ALASKA NATIVE (not Hispanic or Latino)

A person having origins in any of the original peoples of North and South America (including Central America), and who
maintain tribal affiliation or community attachment.
TWO OR MORE RACES (not Hispanic or Latino)

All persons who identify with more than one of the above five races.
INDIVIDUAL WITH DISABILITIES

Defined as a person who (1) has a physical or mental impairment which substantially limits one or more of his or her major
life activity(s), (2) has a record of such impairment(s), or (3) is regarded as having such impairment(s). A qualified employee
or applicant with a disability is an individual who, with or without reasonable accommodations, can perform the essential
functions of the job in question.
SPECIAL DISABLED VETERAN

Defined as a veteran who served on active duty in the U.S. military ground, naval, or air service and (1) who was discharged
or released from active duty because of a service-connected disability, or (2) who is entitled to compensation (or who but for
the receipt of military retired pay would be entitled to compensation) for certain disabilities under laws administered by the
Department of Veterans Affairs (i.e., disabilities rated at 30 percent or more, or at 10 or 20 percent if the veteran has been
determined to have a serious employment handicap).
VETERAN OF THE VIETNAM ERA

Defined as a veteran of the U.S. military, ground, naval, or air service, any part of whose service was during the period August
5, 1964 through May 7, 1975, who (1) served on active duty for a period of more than 180 days and was discharged or released
with other than a dishonorable discharge, or (2) was discharged or released from active duty because of a service-connected
disability. “Vietnam era veteran” also includes any veteran of the U.S. military, ground, naval, or air service who served in the
Republic of Vietnam between February 28, 1961 and May 7, 1975. NOTE: JVA eliminated Vietnam era veterans as a protected
category under VEVRAA. However, most Vietnam era veterans will continue to be protected under other categories.

NEWLY SEPARATED VETERAN

A “newly separated veteran,” with respect to federal contracts and subcontracts entered into before December 1, 2003, means
any veteran who served on active duty in the U.S. military ground, naval, or air service during the one-year period beginning
on the date of such veteran’s discharge or release from active duty. With respect to federal contracts and subcontracts
entered into on or after December 1, 2003, “newly separated veterans” means any veteran who served on active duty during
the three-year period beginning on the date of such veteran’s discharge or release from active duty.
OTHER PROTECTED VETERAN

Defined as any other veteran who served on active duty in the U.S. military ground, naval, or air service during a war or in a
campaign or expedition for which a campaign badge has been authorized, other than a special disabled veteran, veteran of
the Vietnam era, or recently separated veteran.

